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UNFAIRLY DISADVANTAGED?

Asian Americans and unemployment
during and after the Great
Recession (2007-10)

BY MARLENE KIM

rom an economic standpoint, Asian Americans
are presumed to fare better than average, even
during downturns—a perception that contrib-

Indeed,

from 2007 to 2010, Asian Americans had annual unem-

utes to their reputation as “model minorities.”

ployment rates that were slightly lower than those of
whites. But these numbers mask persistent disadvantages
for Asian Americans.

This issue brief begins by examining and explaining pat-
terns in Asian American unemployment rates from 2007
to 2010. It then examines in detail a particular subset of
unemployed Asian Americans: those who have been out
of work for more than half a year, also known as the long-

term unemployed.

Principal findings include:

B Opverall, Asian Americans have lower unemployment
rates than whites, but this is due to Asian Americans’

higher education levels.

B Highly educated Asian Americans suffer from higher
unemployment rates than similarly educated whites.
Specifically, Asian American workers with at least a
bachelor’s degree are more likely to be unemployed
than white workers with the same level of educa-
tion—a fact that is particularly salient because 57.2
percent of the Asian American labor force falls into

this category.

B Highly educated Asian Americans’ higher unemploy-
ment rates when compared with highly educated
whites are partly due to nativity—i.e., the fact that

Asian Americans are more likely to be foreign born.

B In 2010, Asian Americans had the highest share of

unemployed workers who were unemployed long
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term (for more than half a year) when compared
with white, black, and Hispanic workers. That year,
nearly half of all unemployed Asian Americans fell in-

to this category.

B Being foreign born and residing in states with high
long-term unemployment partly explains Asian

Americans’ high long-term unemployment rates.

B Racial bias appears to be a factor in patterns of unem-
ployment and long-term unemployment among Asi-
an Americans. Compared with similar white workers,
many Asian American workers are having a harder

time finding employment.

Patterns in unemployment rates
among Asian Americans

Asian Americans typically have lower unemployment
rates than whites, contributing to the common belief that
Asian Americans are more economically successful than
average. Figure A shows unemployment rates by quarter
from 2007 through 2010. Generally, Asian American un-
employment tracks slightly lower than that of white
Americans. During the last quarter of 2010, however,
the Asian American unemployment rate was 7.5 percent,

compared with 7.4 percent for whites."

Asian American unemployment rates are generally lower
because Asian American workers have higher education
levels on average than white workers. As Table 1 shows,

Asian American workers are more likely than white work-
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TABLE 1

Educational distribution of Asian American and white labor forces, 2010 (age 25+)

Asian American White
Less than high school 7.2% 4.4%
High school 18.6% 28.3%
Some college 16.9% 28.7%
Bachelor's degree 33.7% 24.7%
Advanced degree 23.5% 13.9%

Notes: These data exclude biracial or multiracial individuals and Hispanics. Shares may not total 100 percent due to rounding.

Source: Author’s analysis of Current Population Survey basic monthly microdata

ers to have bachelor’s or advanced degrees. More than half
(57.2 percent) of Asian American workers fall into this
category, compared with slightly less than two-fifths (38.6
percent) of white workers. Workers with higher educa-
tion levels generally have lower unemployment rates. As
Figure B shows, unemployment rates are lowest for those
with at least a bachelor’s degree, among both Asian Amer-

ican and white workers.

Yet as Figure B also indicates, Asian Americans with high-
er education levels are disadvantaged when compared
with similarly educated white workers. In 2010, 6.8 per-
cent of Asian Americans age 25 and older with a bach-
elor’s degree were unemployed, compared with 4.7 per-
cent for similarly educated whites. Asian Americans with
an advanced degree and with some college education also
had higher unemployment levels: 3.7 percent compared
with 3.2 percent for those with an advanced degree, and
8.1 percent compared with 7.4 percent for those with

some college.

In contrast, Asian American workers with a high school
education or less fared better than similarly educated
white workers. For example, the unemployment rate for
Asian Americans with less than a high school education
was 10.9 percent, compared with 15.0 percent for whites.

Asian American high school graduates had an unemploy-

ment rate of 7.7 percent, compared with 9.0 percent for
white high school graduates. But as Table 1 shows, only
about one-fourth of Asian American workers have these
education levels; the remaining three-fourths are disad-
vantaged relative to similarly educated whites. These pat-

terns are consistent with those found by Austin (2010).

Table 2 illustrates how these overall disparities generally
started out very small in 2007 and 2008 but widened in
2009 and 2010 in the immediate aftermath of the Great
Recession. It is important to note that during every year
examined, Asian Americans with a bachelor’s or an ad-
vanced degree were more likely to be unemployed than
similarly educated whites. In contrast, over all four years,
Asian Americans with a high school education or less
were less likely to be unemployed than were compar-

able whites.

Explaining patterns in Asian American
unemployment rates

What can explain these counterintuitive patterns—in par-
ticular, that of highly educated Asian Americans having
higher unemployment rates than similarly educated
whites? Could nativity play a role? In other words, could
these patterns be driven by the fact that most Asian Amer-

icans in the labor force—more than three-fourths—are
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2
ers?

Since the majority of Asian American workers are foreign
born and the vast majority of white workers are U.S.
born, it is useful to compare the rates for foreign-born
Asian Americans with the rates for U.S.-born whites. This
demonstrates that nativity does indeed help explain these
patterns. For example, in 2010, 7.2 percent of foreign-
born Asian Americans with a bachelor’s degree were un-
employed, compared with 4.6 percent of similarly edu-
cated U.S.-born whites (as shown in Table 2). Among
those with an advanced degree, foreign-born Asian Amer-
icans had an unemployment rate of 3.8 percent, while
U.S.-born whites had a rate of 3.1 percent.’

As noted previously, more than three-fourths of Asian
American workers are foreign born, while 95 percent of

white workers are U.S. born. Thus, the overall unemploy-

ment disparities between Asian Americans and whites
with bachelor’s and advanced degrees are affected by
highly educated, foreign-born Asian Americans having
higher unemployment rates than similarly educated U.S.-

born whites.*

Aside from nativity, another factor in these disparities
in unemployment rates could be racial bias. Research
finds discrimination at the top; in other words, Asian
Americans with higher education levels face more dis-
crimination in employment than those with lower levels
(Sakamoto and Furuichi 2002). This would help explain
the overall pattern of highly educated Asian Americans
having higher unemployment rates than similarly edu-
cated whites. In particular, it would explain why highly
educated native-born Asian Americans tend to have high-
er unemployment rates than similarly educated native-

born whites (as shown in Table 2). In addition, experi-
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TABLE 2

Unemployment rates of Asian Americans and whites, by nativity and education,
2007-10 (age 25+)
2007 2008 2009 2010
Asian White  Differ- Asian White  Differ- Asian White  Differ- Asian White  Differ-
ence ence ence ence
(Asian- (Asian- (Asian- (Asian-
White)* White)* White)* White)*
An
All 2.8% 3.0% 03 3.5% 3.8% -0.3 6.5% 6.7% -0.3 6.7% 6.9% -0.2
Less than high school 3.0% 13% 43 6.3% 8.3% -2.0 7.9% 14.4% -6.5 10.9% 15.0% -4.1
Highschool diploma or GED ~ 3.2% 3.8% 0.5 4.2% 4.9% -0.6 7.3% 8.7% -1.4 17.7% 9.0% -1.4
Some college 3.8% 31% 07 3.7% 3.9% -0.2 8.2% 7.0% 1.2 8.1% 74% 0.7
College degree 2.7% 20% 07 3.2% 2.5% 0.7 6.7% 4.6% 21 6.8% 4.7% 21
Advanced degree 1.8% 1.6% 0.2 21% 2.0% 0.1 3.9% 3.2% 0.7 3.7% 3.2% 0.5
U.S. born
All 2.7% 3.0% 03 3.1% 3.8% -0.6 6.0% 6.7% -0.8 6.0% 6.9% -1.0
Less than high school 2.9% 7.5% 4.7 2.9% 8.3% 5.4 7.4% 14.6% 12 8.3% 15.5% -13
Highschooldiploma orGED ~ 2.2% 3.8% -1.5 4.9% 4.8% 0.0 1.6% 8.7% 1.1 7.1% 9.0% -19
Some college 2.3% 3.1% -0.8 21% 3.9% -1.8 7.8% 7.0% 0.8 7.5% 74% 0.1
College degree 3.5% 20% 16 3.4% 2.4% 1.0 6.1% 4.5% 1.6 5.5% 4.6% 0.9
Advanced degree 2.0% 1.5% 04 23% 2.0% 0.4 2.0% 3.1% -1 3.6% 3.1% 0.5
Foreign born
All 2.8% 3.3% -0.5 3.5% 4.6% -1.0 6.6% 7.3% 0.7 7.0% 7.0% -0.1
Less than high school 3.0% 4.3% -13 6.8% 8.1% -13 7.9% 10.7% -27 11.2% 8.0% 32
Highschool diploma orGED  3.5% 4.1% 0.6 4.1% 5.1% -1.0 7.3% 8.5% -13 7.8% 9.1% -13
Some college 4.3% 3.6% 07 4.4% 5.4% -1.0 8.4% 7.1% 13 8.3% 74% 0.9
College degree 24% 29% -0.5 3.2% 4.0% -0.8 6.9% 7.7% -08 7.2% 6.5% 0.7
Advanced degree 1.8% 24% 0.7 21% 2.9% -0.8 4.3% 4.5% -0.2 3.8% 4.8% -1.0
* Calculations represent the percentage-point difference between the Asian American and white populations. Percentage-
point-change figures may not sum properly due to rounding.
Note: These data exclude biracial or multiracial individuals and Hispanics.
Source: Author’s analysis of Current Population Survey basic monthly microdata

ments on implicit bias find that Asian Americans are usu-
ally perceived as foreign born.” Thus, it is likely that less-
educated Asian Americans are more able to obtain lower-
paid jobs—jobs deemed appropriate for immigrants. This
helps explain why, overall, Asian Americans with lower
education levels have lower unemployment rates than less-

educated whites.

Explaining high long-term
unemployment rates among
Asian Americans

After exploring overall unemployment trends among the
Asian American population, this issue brief will now focus
on a particular subset of unemployed Asian Americans:

the long-term unemployed, or the share of the jobless who
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2010

have been unemployed for at least 27 weeks (more than
halfa year).6

Among the more troubling aspects of the Great Recession
and its aftermath are the record-breaking levels of long-
term unemployment. Despite their lower overall rates of
unemployment, Asian Americans had higher rates of
long-term unemployment in 2010 than whites, blacks,

and Hispanics.

Figure C shows that the share of unemployed workers
who have been unemployed long term has steadily in-
creased for all racial groups as a result of the recession.
In 2007, 20.9 percent of unemployed Asian Americans
had been jobless for more than half a year. This share
increased to 35.5 percent in 2009 and to 48.7 percent
in 2010. Asian Americans had the second-highest rate of

long-term unemployment from 2007 to 2009, after Afric-

an American workers. But in 2010, Asian Americans sur-
passed African Americans in this measure: 48.7 percent
of Asian Americans who were unemployed were without
work for more than half a year, compared with 48.5 per-
cent for African Americans. Meanwhile, the rate stood at

42.7 percent for whites and 39.3 percent for Latinos.

Are ethnic enclaves the answer?

What can account for Asian Americans having the highest
rate of long-term unemployment? Some have surmised
that this phenomenon is due to ethnic labor mar-
kets—that Asian Americans working in restaurants and
in small stores find jobs through family and community
contacts, and that when these options are no longer avail-
able, they are at a loss as to how to find work elsewhere. If
this were true, less-educated Asian Americans—those who

tend to work in establishments such as restaurants and re-
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tail stores and who often rely on family and community
contacts to find work—would have higher long-term un-

employment rates than their better-educated peers.
TABLE 3

Long-term unemployment shares, by
education, 2010 (age 25+)

Percentage-point dif-

Asian  White ference (Asian-White)

Less than

high 50.8% 50.8% 0.0
school

Al 57.4%  49.1% 8.3
school

,5°’"e‘°" 549%  47.3% 75
ege

5""’9’“ 5 539% 455% 8.4
egree

Advanced 40 500 46.8% 1.8
degree

Notes: These data exclude biracial or multiracial individuals and
Hispanics. The data indicate the share of unemployed workers
who have been unemployed for 27 weeks or more. Percentage-
point-change figures may not sum properly due to rounding.

Source: Author’s analysis of Current Population Survey basic
monthly microdata

But overall, the data suggest otherwise. For example,
Table 3 shows that Asian Americans with less than a high
school education are /ess likely than those with some col-
lege or a bachelor’s degree to be among the long-term un-
employed—a finding inconsistent with the ethnic enclave
explanation. (Notice also that at every level of education,
except among those who did not complete high school,
Asian Americans are more likely than white workers to be
among the long-term unemployed.) Thus, other factors
besides ethnic niches drive the high long-term unemploy-

ment rates for Asian Americans.

Is being foreign born a factor?

Another possible explanation for Asian Americans’ high

long-term unemployment rates is that they are more likely

to be immigrants. According to this theory, language and
other barriers may prevent them from finding jobs as eas-
ily, and employers may have a preference for U.S. cit-
izens, whether because of restrictions on hiring immig-
rants, less paperwork involved for U.S. citizens, preferen-

ces for native-born workers, and/or other reasons.

Long-term unemployment shares, by

nativity, 2010 (age 25+)
White Asian
U.S. born 47.6% 51.5%
Foreign born 54.7% 54.3%

Notes: These data exclude biracial or multiracial individuals and
Hispanics. The data indicate the share of unemployed workers
who have been unemployed for 27 weeks or more.

Source: Author’s analysis of Current Population Survey basic
monthly microdata

As shown in Table 4, immigrants—whether Asian or
white—are more likely to be long-term unemployed. For
example, long-term unemployment rates for foreign-born
Asian American workers stood at 54.3 percent in 2010,
compared with 51.5 percent for U.S.-born Asian Amer-
icans. Because most Asian American workers are foreign
born, does their high rate of long-term unemployment
result from being immigrants? In part, it does. Among
workers 25 years old and over, if Asian Americans had
the same low percentage of foreign-born workers as white
workers, and if everything else remained the same, their
overall long-term unemployment rate would drop by ap-
proximately 7.8 percentage points (see Appendix).” This
indicates that Asian Americans’ greater proportion of
foreign-born workers, coupled with foreign-born workers’
increased likelihood of being unemployed long term, con-
tribute to Asian Americans’ high long-term unemploy-

ment rates.
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Are geographical differences a factor?

Another factor that could explain Asian Americans’ high
long-term unemployment rates is if they live in areas with
unusually high joblessness. Asian Americans are concen-
trated in a few geographical areas, with almost one-third
living in California (see Figure D). Could it be that Cali-
fornia and other states with large Asian American popula-
tions have unusually high long-term unemployment rates,
thereby explaining Asian Americans’ higher incidence of
long-term joblessness? To an extent, the answer is yes.
If Asian Americans were geographically dispersed across
the 50 states in the same shares as whites, but all else re-
mained the same, their overall long-term unemployment
rate would fall by 5.1 percentage points (see Appendix).
In other words, Asian Americans have higher long-term
unemployment rates partially because they live in states

with elevated levels of long-term joblessness.

Is race a factor?

Since Asian Americans have higher long-term unemploy-
ment rates than white workers at nearly every education
level, race appears to be a factor behind their higher long-
term unemployment rates. One way to try to determine
whether racial bias explains Asian Americans’ high long-
term unemployment rates is to examine whether they
would have lower rates within education levels if they
were white. In other words, if Asian Americans had the
long-term unemployment rates of whites within each
education level, would their overall long-term unemploy-

ment rate decrease?

Among the 25-and-over population, if Asian Americans
had the same (usually lower) long-term unemployment
rates as whites within educational levels, but if everything
else remained the same, the Asian American long-term

unemployment rate would fall by 8.7 percentage points
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TABLE 5

Long-term unemployment shares, by age, 2007-10

2007 2008 2009 2010

White 16-24 9.9% 11.9% 20.0% 26.7%
25-45 16.5% 18.5% 30.6% 43.8%

46-55 22.9% 25.0% 35.5% 52.2%

56-64 24.0% 24.4% 39.2% 53.4%

Asian 16-24 9.1% 9.6% 20.8% 24.1%
25-45 21.9% 22.3% 32.2% 48.8%

46-55 31.7% 28.3% 52.7% 58.3%

56-64 16.7% 26.3% 46.7% 61.1%

who have been unemployed for 27 weeks or more.

Note: These data exclude biracial or multiracial individuals and Hispanics. The data indicate the share of unemployed workers

Source: Author’s analysis of Current Population Survey basic monthly microdata

(see Appendix). This finding indicates that racial bias may
help explain Asian Americans” high long-term unemploy-
ment rates, since these rates persist despite accounting for

educational differences.

More evidence that racial bias might play a role is the
fact that Asian Americans’ age distribution should make
their long-term unemployment rates lower than those
of whites. Asian Americans are younger on average than
white Americans (Kim and Mar 2007), and as demon-
strated in Table 5, younger workers have lower, not high-
er, rates of long-term unemployment. Thus, the younger
age distribution of Asian Americans should result in

lower, rather than higher, long-term unemployment rates.

However, compared with white workers, Asian Americans
had higher long-term unemployment rates within every
age group except the youngest workers (between ages 16
and 24) in 2010. For workers age 16 to 64 years old, if
Asians had the same long-term unemployment rates with-
in each age group as whites, but if all else remained the

same, their long-term unemployment rate would fall by

2.1 percentage points (see Appendix). This leaves open
the possibility that racial discrimination, rather than Asi-
an Americans’ age distribution, is a factor behind their

higher long-term unemployment rates.

In sum, ethnic niches do not account for Asian Amer-
icans’ higher rates of long-term unemployment, whereas
living in states with higher long-term unemployment par-
tially does. More important, however, is the fact that Asi-
an Americans are more likely to be foreign born, and that
foreign-born workers have a more difficult time finding
jobs once they are unemployed. Finally, racial bias may
also explain their higher rates, as Asian Americans have
higher long-term unemployment rates than whites even
after accounting for the differences in their educational
and age distributions. These findings shed light on why
Asian Americans are more likely to be unemployed long

term than whites.

EPI ISSUE BRIEF #323  APRIL 5, 2012

PAGE 9



Conclusion

Although Asian Americans have lower-than-average un-
employment rates, Asian Americans with bachelor’s or ad-
vanced degrees are more likely to be unemployed than
white workers with similar education levels. Since Asian
Americans with at least a bachelor’s degree make up more
than half of the Asian American labor force, the majority
of Asian American workers are unfairly disadvantaged rel-

ative to similarly educated whites.

Data suggest that nativity plays a role in these disparities:
Highly educated Asian Americans have higher unemploy-
ment rates than similar whites, in part, because highly
educated foreign-born Asian Americans have higher un-
employment rates than U.S.-born whites. This affects
the overall unemployment  disparities between Asian
Americans and whites with bachelor’s and advanced de-
grees because more than three-fourths of Asian American
workers are foreign born, while 95 percent of white work-

ers are U.S. born.

Racial bias may also help explain these disparities in un-
employment rates. Research finds discrimination at the
top and a glass ceiling; in other words, Asian Americans
are seen as technically competent and good workers, but
not as leaders meriting the corner office (Kim 2010;
Sakamoto and Furuichi 2002). The result is that even
among those born in the United States, Asian Americans
with higher education levels have higher unemployment
rates than similarly educated whites. In addition, implicit
bias experiments find that Asian Americans are perceived
as foreigners, since most Asian Americans are indeed im-
migrants. Thus, it is likely that less-educated Asian Amer-
icans are more able to obtain lower-paid jobs—jobs
deemed appropriate for immigrants. This could explain
why, overall, Asian Americans with lower education levels
have lower unemployment rates than similarly educated
whites. At the same time, perceptions that Asian Americ-
ans are foreign born and thus better suited to lower-paid

work could make it more difficult for highly educated Asi-

an Americans to find higher-paid jobs and advance into

leadership positions.

Asian Americans are further disadvantaged in that, as of
2010, they had higher rates of long-term unemployment
than whites, blacks, and Hispanics. Although some be-
lieve that ethnic niches (i.e., a heavy reliance on family
and community contacts to find employment) are re-
sponsible, this does not appear to be the case. Instead, be-
ing foreign born and residing in states with high long-
term unemployment partly explains these high rates.
Another important potential factor is racial bias: Within
most education levels and within most age groups, Asian
Americans have higher long-term unemployment rates
than white Americans. Thus racial bias must be con-
sidered as part of the explanation for their high long-
term unemployment rates. Taken together, these factors
can help explain why Asian Americans experience longer

durations of joblessness once they are unemployed.

Clearly, more research is necessary to evaluate the extent
to which racial bias—and/or a combination of the other
factors examined here—explains the patterns in Asian
Americans’ unemployment rates and long-term unem-

ployment rates discussed in this issue brief.

— Marlene Kim is a professor of economics at the University
of Massachusetts at Boston, where she conducts research on
discrimination and the working poor and teaches courses on
unions and collective bargaining, sex-segregated labor mar-
kets, and the economics of social welfare. Professor Kim is
the author of Race and Economic Opportunity in the
Twenty-First Century (Routledge 2007). She received her
PhD from the University of California-Berkeley.

Endnotes

1. People of Hispanic ethnicity are not included in 7acial counts
in this paper, e.g., the unemployment rate of whites does not
include whites who are also Hispanic. (Since Hispanic whites
have higher unemployment rates than non-Hispanic whites,
including Hispanics would raise the white unemployment

rate.) The white, Asian, and black categories in this paper
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also exclude biracial or multiracial individuals. Thus, the race
categories in this issue brief (white, black, and Asian) and

ethnic category (Hispanic) are considered mutually exclusive.

2. Author’s analysis, not shown, of 2010 Current Population

Survey data from the Bureau of Labor Statistics.

3. The generally lower unemployment rates of highly educated
foreign-born Asian Americans compared with highly
educated foreign-born whites (as shown in Table 2) most
likely result from the former returning to their countries of

origin when faced with economic hardship.

4. It should also be noted that the unemployment rates of
foreign-born Asian Americans with bachelor’s and advanced
degrees increased more than those of similarly educated
U.S.-born Asians from 2007 to 2010. This rise contributed
to the widened overall Asian/white unemployment gap

among the college-educated in 2009 and 2010.

5. Project Implicit was created to offer the Implicit Association
Test, a test that measures automatic associations in people’s
minds that shape their perceptions, sometimes
unconsciously. Large datasets compiled through the Project
Implicit website (https://implicit.harvard.edu/implicit/) are

available for analysis.

6. Throughout this issue brief, phrases such as “long-term
unemployment rates,” “the long-term unemployed,” etc.,
refer to the share of the jobless who have been unemployed

for at least 27 weeks (more than half a year).

7. Note that this analysis (as with the other shift-share analyses
in this section of the issue brief) only considers the effect of a
single variable and does 70 change other factors that may
also increase or decrease the unemployment rate. (See

Appendix.)
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Appendix

Table A1 shows the analysis of long-term unemployment
summarized in the text. It examines the extent to which
factors such as education, nativity, geographical distribu-
tion, or age affect long-term unemployment rates among
Asian Americans when compared with racial differences
within these categories. [t is important to note that these
analyses are calculated based on the percent of the labor force
that is long-term unemployed. Thus, we are examining the
effect of changes in the characteristics of the labor force
and not changes among the unemployed. Since the share
of unemployed workers who are long-term unemployed
is the measure discussed in the second section of this
issue brief, the results of the analysis are then converted
to a share of the unemployed that has been jobless for 27

weeks or more.

The first group of results, “Effects of demographic distri-
bution,” examines how Asian Americans’ long-term un-
employment rates would change if Asian Americans had
the same demographic distribution as whites in terms
of education, nativity, geography, and age. For example,
when looking at education, the first column in this group
shows that Asian Americans” actual long-term unemploy-
ment rate is 53.8 percent for those age 25 and older. The
second column indicates that if Asians had the same edu-
cational distribution as whites (in terms of the share who

have a high school education, the share who have a bach-
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TABLE A1

Shift-share analyses of long-term unemployment shares, 2010

EFFECT OF DEMOGRAPHIC DISTRIBUTION* EFFECT OF BEING ASIAN WITHIN CATEGORIES**
Asian American  Share with Percentage- Asian American  Share with Asian Percentage-
long-term unem-  white dis- point long-term unem-  distribution but point
Population Analysis ployment share tribution change ployment share white share change
25yedrs g cation 53.8% 58.1% 43 53.8% 45.1% 87
and over
25years  pativity 53.8% 46.0% 7.8 53.8% 55.2% 14
and over
16years  coography 48.7% 43.6% -5.1 48.7% 49.3% 06
and over
16-64
Age 48.0% 49.4% 1.4 48.0% 45.9% -2.1
years old

* This group of results examines how Asian Americans’ long-term unemployment rates would change if Asian Americans
had the same demographic distribution as whites in terms of education, nativity, geography, and age.

** This group of results examines how Asian Americans’ long-term unemployment rates would change if Asian Americans had
the same long-term unemployment rates as whites within each category (education, nativity, geography, and age), yet main-
tained their own demographic distribution. It thus explores the extent to which race is the cause of higher long-term unemploy-
ment for Asian Americans.

Notes: These data exclude biracial or multiracial individuals and Hispanics. The long-term unemployment share data in the first
column within each category indicate the share of unemployed workers who have been unemployed for 27 weeks or more. Re-
fer to the Appendix for a discussion of the methodology underlying this table.

Source: Author’s analysis of Current Population Survey basic monthly microdata

elor’s degree, etc.), Asian Americans’ overall long-term un- | within each category (education, nativity, geography, and
employment rate would be 58.1 percent, an increase of | age), yet maintained their own demographic distribution.
4.3 percentage points. Thus the middle and last columns in the education row

indicate that within education levels, if Asian Americans

The second grouping of columns, “Effect of being Asian | | 4 long-term unemployment rates as whites,

within categories,” explores the extent to which race is . s
Asian Americans’ overall long-term unemployment rate

the cause of higher long-term unemployment for Asian | "\ 0 0 g by 8.7 percentage points, to 45.1 per-

Americans. It examines how Asian Americans’ long-term cent

unemployment rates would change if Asian Americans

had the same long-term unemployment rates as whites
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